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A leader
. is a dealerx
in hope.

THROUGHOUT HISTORY, as humans
spread across the world, infectious
diseases have been a constant
companion. Even in this modern
era, outbreaks are nearly constant.

Death toll
Antonine Plague 165-180 &M
Plague of Justinian 541-542 30-50M

WHO:

Black Death (Bubonic Plague) 200M
J-I-H E1I nl OI 1347-1351
— ﬂ —

Throughout the 17th and 18th

o A centuries, aserles of  gralinox  BEGM
b | 152

™ -

Here are some of history's most
deadly pandemics, from the
Antonine Plague to COVID-19.

“Great Plagues” routinely

ravaged cities across Europe. —__ - 1450
N\ 1500
N
17th Century Great Plagues =01 - 15‘5:;0
1600

UN _O_l g 9—' . 1650
DISASTER = 18th Century Great Plagues 6?7%‘3 . S
(VULNERABILITY+
HAZARD )/ CAPACITY

Cholera 6 outbreak 1M
1817-1923

The Third Plague 1200
1855

|- Spanish Flu <020

Yellow Fever 100-150K 1918-1919

LATE 1800s

IV/AIDS 25-35M -
1981-PRESEN Asian Flu 1amMm

1957-1958 1950
Hong Kong Flu 1™
1968-1970
1975
SARS 770 2000
2002-2003 200K \
MERS 850
2012-PRESENT | Ebola 11.3K _
2014-2016
" 2019-9:22am PT. FEB 01, 2021 [ONGOING]
s i L 42025




. Hard Hit

84.1%

VS

1.3%
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AAdsHA| “A2L}Research”

MIH(E &) A 2 H| 2

-Economics During Global Recession: Sharia-Economics as a Post COVID-19

1. ARFAH et al.(2020) [ Finance

2.7-9F0](2020) -Az2Lh9et sh=o| FREIX|ALE (GVC) Hgt Value Chain
-Covid197} retail banking2| £ H|X} S0 O|X|= HEk: A survey with

3Bacau et al.(2020) vt s ° < / AH|XIHS

-How are We Faring? Reflections on Coronavirus and its Effects on the

Innovation Management Scholarly Community PG G

4. Noble & Spanjol(2020)
-Building an Open Resources Repository for COVID-19 Research; Reliable data archive

and sharing are essential to jump-start innovative research to combat COVID-19. Data science

5.Hu et al.(2020)

6. Piunescu & Matyus (2020) -Resilience measures to dealing with the COVID-19 pandemic. OB

-Management Research that Makes a Difference: Broadening the Meaning of Impact;

7. Wiehesrt i al@oo) five forms of impact - scholarly, practical, societal, policy, and educational

Management

-Re-vision of Future Trends in Human Resource Management (HRM) after COVID-19;
7. Przytuta et al. (2020) The pandemic will require new competencies from managers and HR
employees so re-skilling and re-training are the most expected approaches.

2L} HEO|2{A(COVID-19) AFEHZ QIsH

Ofx] = Zoefol Xlgol= . pre
ARl hHo 2 Mol AAIZH 2291 420 % gg‘é‘é’;g’;“‘ﬂ—/ HPEAFN  yyuma) b G0l AT
oiof Ch CHsHo| B2 = - =

T EAE AR A FREAED HHdA0| HE

COVID-19 and the Korean Economy: When, How, and What Changes?

1. $17]|2} 2|5 Al
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- Conger & Kanungo(1987) & 7t2|A0r2|H 4 O|E7t=2 7t2(A0t
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- 271552 RdiM 2l SeeE £E SMOf oot e EXY.
c|E= =34 g+ E9d 244 2 FEAE2 2lE M,
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cipz &l

stal Ao} 2| |
(Charismatic Leader)

o9 2o Eii>
(Ideological Leader)

AL
(Pragmatic Leader)
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cipe| HE2E

[C=Charisma] [I=Ideological] [P=Pragmatic]
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CIP 2| &2°| COVID-19 CHX{ Lt X}O|

« 7HLECES| Justin Trudeau 2| = Charisma 2|4

* Builder of a brighter future for tomorrow; Z &9/ Emmanuel
Macron

- E2tE 9| Jair Bolsonaro L& 3 = Ideological 2|5
 “Trump of the Tropics”: O/='S] Donald Trump

« = Y9l Angela Merkel T &3 = Pragmatic 2|
« “Germany’s great pragmatist’: 8t=9] 29l [fE ]

[ZE: B 22X ES 27 6t= A2 A= Pragmatic Leader?t B &
WHO|CH [CLPE A4 &= 211 8l 45t= sense-making@ & 0| EtELH

Crayne, M., P, & Medeiros, K. E. 2020. Making sense of crisis: Charismatic, Ideological, and Pragmatic
leadership in response to COVID-19. American Psychologist DOI: 10.1037/amp0000715.
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. A leader
o IS a dealer
in hope.

- Napoleon Bonaparte
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