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Gov. Jerry Brown, California
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I S S ) OOOOOOOOOOOOOO POLICY GATEWAY GOVERNANCEEXCHANGE  COMPLIANCE CONTACT  LOGINS Q

2019 Benchmark Policy Comments

To ensure its voting policies take into consideration the perspectives of the corporate governance community and the views of its
institutional clients, 1SS gathers broad input each year from institutional investors, issuers, and other market constituents through
a variety of channels and mediums.

Following the release of its global policy survey results, ISS made available for public comment nine voting policy areas for 2019.
The policy comment period closed on Nov. 2.

In sum, ISS received 26 comments, of which 15 agreed to allow for their submission to be disclosed publicly.

n active pension manager > KBI Global Investors
> Center on Executive Compensation > Legal and General Investment Management
> Compensation Advisory Partners > NEI Investments
> DF King > Orior
> Exchange Income Corp > Pearl Mayer
> Flow Traders > Siemens
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(McKinsey Global Institute, The Power of Parity: How advancing women's equality can add $12 trillion to global growth, 2015)
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Mckinsey&Company: Delivering through Diversity

Gender diversity on executive teams is strongly correlated with
profitability and value creation.

Likelihood of financial performance above national industry median, %

Gender diversity of executive team by quartile’

EBIT margin®

(]
21%
Economic-profit
margin
[}
27 %
55 45 23 18

Top Bottom Top Bottom
Results are statistically significant at p-value <0.05
Average earnings-before-interest-and-taxes (EBIT) margin
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0.00 = imparity
1.00 = parity

WE F KOR I ‘ ‘ E AVG ‘

G IObal Gender Gap Report 2017 0.40 distribution of countries by score 1.00
SCORE AT GLANCE KEY INDICATORS
Economy GDP {US5 billions) 1,411.25
GDP per capita (constant "1, intl. §, PPP) 34,985.65
144 jH — ] j |_ % 118 _C,D_| Total population (1,000s) 50,791.92
-
m Population growth rate (%) 0.38
E E Population sex ratio {female/male) 1.00
O:I /C\;| %| X_” §_E|- % glcl j | §| 1215,3__ E g-. Human Capital Index score -
T = . o

S XA Hat 0] 2 90 2006 2017
rank 5C0re rank score
Health Global Gender Gap score 92  0.6106 1186  0.650
Economic participation and opportunity 9%  0.431 121 0533
Educational attainment 82 0948 105 0960
Korea, Rep. score Health and survival 94 0967 6d 0973
— GVEIage SCOre Political empowerment 84 0.067 50 0134
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distance to parity

rank SCare avg female male ffm |o.00 1.00 2.00

Economic participation and opportunity 121 0.533 0.585

Labour force participation 91 0.667 5589 764 073

Wage equality for similar work (survey) 121 0.510 0.634 0.51

Estimated earned income (PPP, USE) 121 0.447 0500 22090 49 336 0.45

Leqgislators, senior officials and managers M7 0.320 10.5 39.5 0.12

Professional and technical workers 76 0758 481 519 093

Educational attainment 105 0.960 0.953

Literacy rate - 0.883 - - -

Enrolment in primary education 84 0.979 a7.g 98.5 099

Enrolment in secondary education 101 0.992 0.971 g96.2 97.0 0.99

Enrolment in tertiary education 112 0.765 0.938 a0.2 1048 0.77 ]
Health and survival 24 0.973 0.956

Sex ratio at birth 132 0.935 0.920 0.93

Healthy life expectancy 1 1.060 1.037 783 70.8 1.06

Political empowerment a0 m 0.227

Women in parliament a7 0205 0.279 17.0 33.0 0.20

Women in ministerial positions 115 0.209 91 909  0.10

Years with female head of state (last 50) 28 0.200 4.7 453 0.10

WEF Gender Gap Report 2017 @ N



(Gender Gap Index)
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B Women M Men
Australia

New Zealand
Malaysia
Cambodia
Vietnam

Laos

Thailand
Philippines

China

India

Hong Kong

Papua New Guinea
Indonesia
Singapore
Mongolia

Taiwan

Japan

Pakistan

Brunei Darussalam
South Korea
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