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HIO|E| =X : Eurostat Labor Force Survey
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[1&2] EU XIS X2 8 71

B Seifemployed < Employers + Own-account
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[124] EU XSGR AL 8 2=, 15-64M, 2018

I \Women © Men
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[125] HAHS 5X| %= 0|], 15-64M L| DX} 7tFF ALKl 20174
B Women ¢ Men
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B Self-employed & Employers & Own-account
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[ 7] Median net income &=, 15-64A|

Men (Employee) = == Men (Self-employed) Women (Employee) === Women (Self-employed)
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[128] O{/d XIEAUXIO| Al Xtz =F /A, 2018

I Women < Men

H N B : F
. ! L BN . e . O

Self-funding Loan from a Funding from Spousal funds State Funding from Loan from a Venture Remittances Other

through bank other family programmes friends micro-finance capital
personal or relatives institution
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OO|Ef &X: Facebook/OECD/The World Bank, 2018
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[ 7l9] MK 7HI|E (venture capital)2 22 ofd A7} H|F, 2019

B Avere~e funding for female founded start-ups
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OECD HEIME S0l & 0 &7 o

o 0{'d EU7lvs. B8 EUL

v Aol M= - less active (5.3% vs. 7.9%)

vV S YA AR HE(12 O SR EF 7[Y) - smaller business
v &= 53 Ol YAt &= 7ICHE - (5.5% vs. 12.3%)

v 2 Y X3 XY (start-up financing) — less venture capital

v 3 TE_MAY Rt XA 7= F=(entrepreneurship skills) = (37.7% vs.
50.0%)

v 3 JH_Aof tiet =& - (40.6% vs. 49.3%)

net median annual income(=&% HAE)
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- oo 5H AE 20 FY MEfA O E=XHSt= gender bias(Bellucci, Borisov, & Zazzaro,
2010), & {F2| 7|& HEX A (Eddleston et al, 2014) &

2 5HAY 0| dZX|N LMANM =2 Y H[S(Bitler, Robb, & Wolken,

2001), 22 Xt7| 25L& (Kirkwood, 2009), Y& M= d2k2| X0|(Sanchez-Canizares &
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AT ZFH(3: Identity

* Role model of successful woman entrepreneur in Western

Individualized,

Superwoman,
entrepreneur
Nonpreneur, . _~ ™~ Relational,
excessively
peesst Female,
eminine
entrepreneur
entrepreneur i
Entrepreneurial
\ Feminities )
Funpreneur, Mumpreneur
pleasure and
. Maternal
passion seeker —
entrepreneur
entrepreneur
Z=X: Byrne et al. (2019)
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2F= 1tA|: Paradigm change in Policy
for woman entrepreneur
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2F= 1tA|: Paradigm change in Policy
for woman entrepreneur
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