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Figure 5.2: Among Employers Offering a Disease Management Program, Percentage Offering Programs for

Specific Chronic Conditions

Figure 5.3: Average Participation Rates of Employees Identified for Inclusion in Select Wellness
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The CDC Worksite Health ScoreCard:

; ‘ ChHp Bl 50|
An Assessment Toel to Prevent Heart Disease, Stroke, -1 O (= = — ey =ar © O o —
and Related Conditions Worksheet asL O OO LEX =
s REHES YT 10X} 0|& XPrHHe R
Xxalod Zaje Ml A ol = HF
Organizational =I°'|o|-0:| = ?ll = k“E T ?J!: Score Car 7" =

Supports

CDC Worksite Health ScoreCard

You may use the following rable to summarize your topic section scores. If you would like o

Worksite Health Budget Template

Wy' Eﬂ;’ﬂ‘?‘"ﬁ e agrainst other :mp]n}'\:n»’ SCOres, proc:cd to the Validation Stud}' Bcnchnu.rli.ing R.l:port ont ABC Compan}«'—ll]x:x%ﬂ[site Health Bm:lge‘l
1. E:l“}i;m an employee needs and SUMMARY SCORE TABELE Category Ttem Subtotal 'ﬁhlﬂm‘t
th promotion activitics?
s Ses i B Simipl o Tl Wages/Benefits % $
: Sectiom: Points Your Worksit | Matctials and Supplics 5
gm0 R N ——————. Yy e e B D oo o
A £ £
. Organizational Supports 33
2. Cond ployee health risk & P
ve:ndn::.t::-‘sile mﬂ'.c:r hcr::hha;]li Memberships/Affiliations §
fecdback plus health cducagion? e haro Coslterl 19 § $
Answer “yer " it for example, your o =
foedback throwgh written repores, & —_— 2 Subscriptions and Publications 5
MNutrition 2
3. Demonstrate organizational comi 3 b3
healtis proiseion otall !mk;f i Physical Activity 24 Health Education Materials
actviie, commmoni ) M40 I}E Health Coaching
ppares per Weight Management 12 Health A
wrarkforee, or progRIm owme i Screend e & nl ql *I‘ 2 E'I ol‘ Iil 2
4. Ustiwcd combing ucsaiives with Seress Management 14 Health CE: * - THC °
saripaion i Balih g aching e L
A “if A ”I"MI‘} your o Dcpression 18 Health Plan C.Ilatlgﬂ 5 5
“:’r:::::l: Hcalth Education Programs 4
5. Use competitions when combine:
o suppor empioyees making b | Figh Chofesterol - EpEe————— $
Az for example, your o $
TeHhs.
Disbetes 15 5
CDC WORKS) Sipns and Symptoms of Heart Artack and Seroke 4 :
Emergency Response to Heart Arrack and Seroke 17 % -3
g Incentives 5 £
TOTAL 109 $ $
Miscellancous 5 5
5 3
3 $
Total £
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How the School Health Index Works

School Health Index

A Self-Assessment and
Planning Guide

behaviors.

FAMILY/!
COMMUNITY
INVOLVEMENT

SOCIAL SERVWICES

The 5HIis based on COC's research-based
guidelines for school health programs, which
identify the polides and practices most likely
to be effective in reducing youth health risk

The SHI contains eight modubes, structured
around {DCs eight-component model of
Coordinated Schgs A=

7t

ofn #2|st X} CDCOj|A 7H=HEl School Health

o
1. 2440
= o
2. MMH &3 us
7t A
3. 7Ij o A1 HI - X - WIDDILE SCHOQLHIGH SCHOOL
4. HYAH|A
— 1 Health Index
5‘ Aﬂl EI AI-gl 2!-I_-Ill Aol-l:ﬂl- A-I HIé rall Score Card
6. A3t otm 27
7. x—l %%-?—I -Iol-_l' 7|;|7°I'§|I_I - each module (row), write an X in the one column where
= ol e o *I‘ — the l\lodul: !Ii'vcm'e falls= _
8. 7I-_I/_‘_x| _IAI-EI—I = q DE‘EO% 21% — 40% 41)‘;6‘1—116?% 61% — 80%%0 Slwf':gll:)o%
Ee =3tMog HItst
o=2 oH-d 11— o =]

Health Education — Module 2

Physical Education and Other Physical Activity
Programs — Module 3

Nutrition Services — Module 4

School Health Services — Module 5

School Counseling. Psyvchological, and Social
Services — Module 6

Health Promotion for Staff — Module 7

Family and Community Involvement — Module 8§

Some schools like to write the module scores in each box.

PLANNING FOR IMPROVEMENT — Page 5
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Workplace Wellness Programs Study —

Workplace Weliness

Final Report i

Firid Hapr!

by Soeren Mattke, Hangsheng Liu, John Caloyeras, Chiristina ¥. Huang, Kristin R. Van Busum, Dmitry
Khodyakow, Victoria Shier

Ralated Tonics: Chronic Niseases and Conditions, Health and Wellness Promotion, Health Behawviors,
Table A4: Employer Survey Response Rates, by Size of jrce Management, Workplace Wellness Programs

Employer and Industry Response Rate .|
. : - Read Online
Employment Size Rate it o /~ O\

50-100 20% 'NAICS Industry Description ﬁndustrv Categh
Agriculture, Forestry, Fishing and Hunting
101-1000 24% Mining, Quarrying, and Qil and Gas Extraction
1001-10,000 17% Utilities Category 1
Construction
10,001-50,000 18% ; e 7|1 2| EO'II mat 5
50,001+ 13% Wholesale Trade ’ =
ity i Retail Trade Category 2 I I-T =,
] Transportation and Warehousing =
Heavy industry 159 Information —> ﬂ-g HE:l E1 0" [[I' E'I- =
Finance and Insurance (@) -
Trade 18% Real Estate and Rental and Leasing 4E °or LI‘T 01 '

: Professional, Scientific, and Technical Services o] =3 L
Services 18% Management of Companies and Enterprises 207“ _I SI-E LI‘T 01
Government 29% Administrative and Support and Waste Management and iation Skrvices Category 3 HutEol ™WIIE AlA|

Educational Services - o
Total 19% Health Care and Social Assistance ] 91 =-
NOTE: Y Los o d Il H Arts, Entertainment, and Recreation
contad] Accommeodation and Food Services
— A o = Other Services (except Public Administration)
E T 0." [[I-% 3 :Hl-ql é)I-'E Federal governments - Public Administration
State governments - Public Administration Category 4
94 Local governments - Public Administration

SOURCE: ULS. Census Bureau NAICS. N’
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OECD Your Better Life Index
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50—

Czech Republi

Poland
3 -
Slovak R hli
Sloveni -

—
P8 Civic Engagement

=z

Chile

Y

-OHealﬂ‘l

0 Life Satisfacton

6 Safety

@ ‘Work-Life Balance

&2 2 dolot=H| oM Sast 117} A
X| 220 7tSXS 242 HotLt
=X| ZEStE FH = HEZ ALEX "G H”
CS=2 o 247 Ao 71 2%t 9
AX| 222 FETHSHA &

Ruszian Federation

Mexico

" 2N

Display countries alphabetically | by rank OR
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